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Employment Agreement
Full terms of employment for a team member
This agreement sets out the full terms of employment between [Company Name] and [Employee Name].

1. Position and duties
The Company employs [Employee Name] as [Job Title], reporting to [Manager]. The Employee will perform the duties of the role and others reasonably assigned.
2. Start date and probation
Employment begins on [Date], with a probation period of [3 months] during which either party may end employment with [1 week] notice.
3. Compensation
The Company will pay a salary of [amount] per [year], paid [monthly], plus any bonus or equity described in the offer letter.
4. Working time and place
Normal hours are [hours], at [location / remote]. The role may require reasonable additional hours.
5. Leave and benefits
The Employee is entitled to [number] days of paid leave per year plus public holidays, sick leave per Company policy, and [other benefits].
6. Confidentiality and IP
The Employee will keep Company information confidential and assign all work-related IP to the Company, as set out in the separate Confidentiality and IP Assignment Agreement.
7. Termination
After probation, either party may end employment with [notice period] written notice. The Company may dismiss without notice for serious misconduct.
8. Restrictive covenants
During employment and for [period] after, the Employee will not [solicit Company staff or customers / compete], to the extent enforceable in [jurisdiction].
9. Governing law
This agreement is governed by the laws of [jurisdiction].
Signatures
The Company	Employee
______________________________	______________________________
Signature	Signature
______________________________	______________________________
Name	Name
Title	Title
Date	Date
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